
 

 

Scottish Parliament Academic Fellowship Scheme 2021/22 
 

Fellowship on Human Rights budgeting 
 
The Scottish Parliament has an increasing interest in human rights budgeting.  
Following their recent work on this topic, the Equalities, Human Rights and Civil 
Justice committee has supported the establishment of this potentially exciting new 
Fellowship.  It will provide an opportunity for an academic to work with colleagues in 
SPICe, and the committee office, to help us take forward in our understanding 
human rights budgeting, and how it can be applied practically in the parliament. 
 
This is a big topic, but one way of making progress would be to use a case study, ie: 
to select a specific policy area, or group in the population, and look to apply human 
rights budgeting.  From this, we would wish to draw out some wider lessons about 
the role of the parliament in scrutinising budgets from a human rights perspective. 
Whilst we are happy to discuss approaches, we envisage the work of the Fellow 
could include: 
 

• Undertaking a short literature review to identify what is in the (current and 

future) human rights frameworks for the specific policy area, and what the 

Scottish Government obligations are now, and are expected to be in the 

future. 

• (Briefly) exploring opportunities to maximise available resources, within 

devolved competencies,  

• Considering the Scottish Government’s use of PANEL principles,  

• Engaging with some of those affected, including those with lived experience to 

explore the specific areas of the Scottish government budget, that are seen to 

make the most difference to their lives – including delivering a “minimum core” 

and improving (progressively realising) their quality of life. 

• Taking account of the above, tracking the most relevant changes in the 

budget over the last five years   

• Analysing available socio-economic data to assess quality of life in the group. 

• Taking all the available to evidence to aim to reach conclusions about the role 

of the budget in delivering human rights in recent years.  

• Reporting on the aspects of the analysis that worked well, and those where 

there were challenges (for example identifying available budget information) 

• Reflecting on the concept of human rights as being indivisible, and the 

limitations of analysis of individual budget lines 

• Working with SPICe and clerks to identify practical measures for the EqHRCJ 

Committee, and the wider parliament, to improve human rights budget 

scrutiny. 

  

https://www.parliament.scot/chamber-and-committees/committees/current-and-previous-committees/session-6-equalities-human-rights-and-civil-justice-committee/business-items/views-on-pre-budget-scrutiny-2022-2023
https://www.parliament.scot/chamber-and-committees/committees/current-and-previous-committees/session-6-equalities-human-rights-and-civil-justice-committee/business-items/views-on-pre-budget-scrutiny-2022-2023


 
Ways of working for this Fellowship 
 
Based on our experience of previous Fellowships: 

• This project will work best, if the Fellow works closely with SPICe (and clerks).  

It should be a two-way (or three-way) learning and development opportunity  

• Writing for SPICe – reports should write in a clear, accessible and jargon free 

manner.  The SPICe style guide explains what this means in practice 

• We aim to give the Fellow a rounded experience of working in, and with, the 

parliament, and for example will look for opportunities for the Fellow to 

observe a range of parliamentary activities  

• This Fellowship has been requested by the Equality, Human rights and Civil 

Justice committee – and it is expected there will also be some opportunities to 

engage directly with the committee, for example in providing a progress 

report, and also in presenting the final report and recommendations 

 
Timescale 
 
This is a longer-term investment by the committee, and it is envisaged, given the 
range of work involved, that it would involve part time working, over a period of 6 
months from November/December 2021, with a progress report in early 2022, and a 
final report in May 2022. 
 
Applications should be submitted by 2 November 2021. 
 
 
Funding 
 
The Parliament does have a limited budget which it can use to fund or part-fund 
fellows (previously, funding provided has typically been between £3-4,000), and 
applicants have often identified additional sources of funding to complement this. 
 
Further information 
 
Please contact Simon Wakefield in SPICe if you wish to discuss further 
(simon.wakefield@parliament.scot ) 
 
 

Possible Case Study: People with learning disabilities 
 
SPICe is happy to discuss possible topics for a case study with candidates.  One 
option would be to look human rights budgeting for people with learning 
disabilities, and may involve asking some of these questions: 
 
What are the Scottish Government’s (SG’s) human rights commitments for 
people with learning disabilities? For example, in achieving their economic, social 
and cultural rights, in relation to: 

• standard of living, food, clothing and housing and living conditions 
• physical and mental health 
• education 
• social security 
• cultural life 

https://digitalpublications.parliament.scot/ResearchBriefings/Report/2018/5/10/SPICe-Style-and-Writing-Guide
mailto:simon.wakefield@parliament.scot


 
For those with lived experience, what areas of the SG budget are important in 
delivering these rights – in terms of achieving the “minimum core” and progressive 
realisation”? 
 

This may well involve focus groups, and facilitated discussions.  This is a 
learning exercise, and it may be that with limited resources available, there 
may be limits as to what is possible in this case.  If so, this should be 
reflected in the lessons learned review.  

NB – the UK budget may well also turn out be important to peoples’ lives.  
Whilst noting this, the focus of this exercise is the SG budget.  

 
Based on the results from the above engagement, and taking a medium-term 
perspective (eg over the last five years), which SG budget lines are thought to be 
most important in delivering human rights for people with learning disabilities?  
 

For example, as background, a report for the Scottish Learning Disability 
Observatory tracked trends in two specific budget lines with perhaps the 
most obvious and direct effects: local authority social work support for 
learning disabilities, and (on a smaller scale) Health Board support for 
learning disabilities.  The report identified a real-terms cut in these 
combined budgets in the two years to 2014/15.  Whilst there are always 
many caveats in interpreting figures, in the subsequent five years to 
2019/20, SPICe analysis shows the two budget lines combined, increased 
by 15% in real terms.   However these are only two specific budget lines. 

 

What does the socio-economic data tell us about whether human rights are being 
delivered?  Although the Fraser of Allander Institute says this is a “severely under 
researched area in Scottish economics”, and there is “a lack of accurate data”, the 
Institute points to two “stand out” statistics:  

• 20 years lower life expectancy for people with learning disabilities  

• Lower employment rates – estimated at around 7%, compared to 70% 
across Scotland, and 45% for all disabled people  

Furthermore, in research for the Scottish Learning Disabilities Observatory it is 
estimated that 75% of people with learning disabilities experience hate crime. 

 
What conclusions can then be drawn about the role of the Scottish Government’s 
budget in safeguarding, and progressing, the human rights of people with learning 
disabilities? 
 
What additional data, resources, capacity or types of analysis are required to fill 
any knowledge gaps?  
 
Finally, it will be valuable to have a reflection on the challenges, limitations and 
opportunities arising from this analysis, and what it might mean for human rights 
budget scrutiny by the parliament more widely. 

 

https://www.sldo.ac.uk/our-research/health-care-services/trends-in-per-capita-expenditure-on-adult-learning-disability-services-across-health-boards-and-local-authorities-in-scotland-from-201213-to-201415/
https://www.sldo.ac.uk/our-research/health-care-services/trends-in-per-capita-expenditure-on-adult-learning-disability-services-across-health-boards-and-local-authorities-in-scotland-from-201213-to-201415/
https://fraserofallander.org/a-new-project-on-adults-with-learning-disabilities-in-scotland/
http://www.healthscotland.scot/media/1690/people-with-learning-disabilities-in-scotland.pdf
https://www.scld.org.uk/wp-content/uploads/2018/12/Employment-Task-Group-Report_FINAL_copy.pdf
https://www.sldo.ac.uk/our-research/wider-determinants-of-health/

